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Introduction:

Digital employment, which has an exceptional speed of diffusion, 
has broken with the current mode of business organization. In 2015, 
Belgium recorded high-tech employment growth above the European 
average. One of the challenges for these digital companies is to 
control changes in order to deal with workers' health risks.  Health 
promotion, as a process that gives people the means to control and 
improve their own health, finds here an opportunity for application 
in occupational health. This work aims to develop strategies 
involving the worker himself in a more interactive approach to 
prevent emerging risks. Methods: a review of the literature and  an 
analysis of 12 reports of high-tech company visits facing emerging 
risks, cases reported by candidate occupational physicians (2016-
2017), during their training in occupational health promotion  at 
Public Health School ULB. Results: The literature review suggests the 
evolution of the concept of health promotion at work towards an 
approach of management of occupational health, which calls on the 
joint efforts of employers and employees for a wellbeing at work. 
The emerging risks mentioned in the literature include, in particular, 
fear of the digital diversion as a control device, the crumbling 
of work groups, a feeling of alienation and increased time 
availability. This generally involves psychosocial problems, which 
the employees have reported during company visits. We propose 
a plan to promote health at work in three stages:-Approach of 
the professional environment, which revealed that digitalization 
is perceived as a factor of stress at work. - Identification of new 
risks with the participation of the worker following the finding of 
a negative psychosocial impact. -Suggestion of a social network 
for worker in thigh tech companies, taking advantage of digital 
innovations oriented towards the promotion of occupational health.
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